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Upcoming  Events: 

08/08

08/01

PDIG NEWS

▪ IECA is launching the Ambassador Pilot Program for the 2019 Fall Conference.

Watch for more information on the IECA website and sign up during the fall

conference registration process!

▪ There is an opportunity to volunteer for the Social Media Taskforce. More info is

available online: ieca.net/volunteer-opportunities/social-media-task-force

▪ Watch for more details to come on the PDIG webinar in late October on the topic

of Venezuela with speaker Andres Aguila.

PDIG Members Call @ 11am ET
Update the members on the goals, agenda and 

achievements of PDIG

PDIG Webinar @ 11am ET
“Exploring the Cultural Impact on Global Energy 

Consumption”

09/12 PDIG & CLEG NYC Event @ 12:30pm ET
PDIG session: “Exploring the Value of a Diverse 

Workplace” followed by a networking session with 

light hors-d’oeuvres and open bar @ New York, NY

10/13-

10/16 PDIG-hosted Fall Conference Session:
“Bad Choices Make Good Stories”

Speaker: Tamika Tyson

https://www.mckinsey.com/business-functions/organization/our-

insights/delivering-through-diversity

Reading Corner | “Delivering through Diversity” by McKinsey & Company

Awareness of the business case for inclusion and diversity is on the rise. While social
justice typically is the initial impetus behind these efforts, companies have
increasingly begun to regard inclusion and diversity as a source of competitive
advantage, and specifically as a key enabler of growth. Yet progress on diversification
initiatives has been slow. Companies are still uncertain about how to most effectively
use diversity and inclusion to support their growth and value-creation goals.

McKinsey’s 2018 study of diversity in the workplace, “Delivering through Diversity”,
reaffirms the global relevance of the link between diversity—defined as a greater
proportion of women and a more mixed ethnic and cultural composition in the
leadership of large companies—and company financial outperformance. The analysis
expands on their 2015 report, “Why diversity matters”, by drawing on an enlarged
data set of more than 1,000 companies covering 12 countries and measuring not only
profitability (in terms of earnings before interest and taxes, or EBIT) but also longer-
term value creation (or economic profit). “Delivering through Diversity” also explores
diversity at different levels of the organization, considers a broader understanding of
diversity (beyond gender and ethnicity), and provides insight into best practices.

https://www.mckinsey.com/business-functions/organization/our-insights/delivering-through-diversity

